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(If any of the items mentioned helcw do not apply,
the reporting officer shoulid inention this fact -~
against the relevant tems), - '

7. Iuftefer % Prafierar Al aag A wid
Regularity and punctusality in attendance.
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ProﬂeiencymdawuracthmaphIc work. -
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Intelligence, Keenness and industry.
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Trust-worthiness in handiing confidential and
secret matiers and papers.
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Maintenance of engagement diary and timely submissiol!
of necessary papers for meetings, interviews etc.
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General assistance in ehswing that matters
requiring attention are not lost sight of.
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- {a) Fitness for promotion tom grade(s)
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(i) Fir
(i) Not yet fit
(W) Unfit
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Other spheres of work, vig,

Remarks as 1o defects in charactaer, indebtedness ote,
which may militate agsinst officiancy and Suitabiity,
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Sigature of the Reporting Officer
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- Note:—Wheieanadvmonuylsmade.Maltrelalas

to a remediable or 1o an iremediable defect, it should tie
communicated, but while doing so, the substance of the
entire report inciuding what may have been said in prajs
of the officer reported upon should be communicaied.



